Female Male
qwen2 | 4.00 2.36 2.10 3.56 4.00 2.33 2.10 3.55
audio | [4.00, 4.00] [2.09, 2.64] [2.00, 2.30] [3.11, 4.00]|[4.00, 4.00] [2.00, 2.78] [2.00, 2.30] [3.00, 4.18]
SSS |
qwen2 -
audio_
SAGE | 4.00 2.55 2.10 3.89 4.00 2.67 3.45
q;“fd”iﬁ [4.00, 4.00] [2.18, 3.00] [1.60, 2.60] [3.33, 4.33]|[4.00, 4.00] [2.33, 3.11] [3.00, 3.91]
it | 4.00 2.00 3.90 3.33 4.00 2.00 3.80 3.55
u_as [4.00, 4.00] [2.00, 2.00] [3.60, 4.20] [2.56, 4.11]|[4.00, 4.00] [2.00, 2.00] [3.50, 4.00] [3.00, 4.00]
SSS |
ltu_as
SAGE | 4.00 2.27 4.00 3.44 4.00 3.22 3.80 3.82
ltu_as | [4.00, 4.00] [1.82, 2.73] [4.00, 4.00] [2.67, 4.11]|[4.00, 4.00] ficHoAcH:*3} [3.40, 4.00] [3.27, 4.36]
llama | 4.00 2.00 2.60 4.33 4.10 2.11 2.40 4.00
omni | [3.70, 4.20] [1.64, 2.36] [2.20, 3.00] [3.89, 4.78]|[4.00, 4.30] [2.00, 2.33] [2.10, 2.80] [3.00, 4.82]
SSS-
[lama 1
omni _ _ _
SAGE | 4,00 4.33 4.20 1.00
'Lanf?nai [4.00, 4.00] [ sSSP AN BT e S i)l [3.56, 5.00]|[3.80, 4.507 i Mo Lo J Wil
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